Developing an Equal Opportunities Policy (Best Practice)
(non-contractual as a company does not need to have one and this is adapted from UK)
1. Policy Statement
We are committed to promoting equality of opportunity in employment. Discrimination, harassment, or victimisation—whether direct or indirect—based on race, sex, sexual orientation, disability, age, or any other protected characteristic is strictly prohibited.
2. Legal and Ethical Commitment
We uphold the principles outlined by the Equal Opportunities Commission and the Commission for Racial Equality, including:
· Eliminating discrimination based on sex or marital status.
· Promoting racial equality in employment.
· Ensuring equal pay for work of equal value, regardless of gender.
3. Employment Practices
All employees share responsibility for supporting equal opportunity and fostering a respectful workplace. Recruitment, promotion, and training decisions are based solely on merit, skills, and potential. Harassment of any kind is unacceptable and will not be tolerated.
4. Monitoring and Review
We will regularly review our policies and practices to ensure they effectively promote equality and prevent discrimination.
5. Grievance and Disciplinary Procedures
Employees who believe they have been unfairly treated or discriminated against may raise concerns through the grievance procedure. Complaints will be handled promptly and fairly. Victimisation of complainants is prohibited, and discriminatory behaviour may result in disciplinary action, including suspension during investigations.
6. Training and Development
We are committed to training and promoting employees based on merit and ability, and we actively encourage applications from individuals of all backgrounds.
7. Rehabilitation of Offenders
We do not discriminate against individuals with spent convictions. Employment decisions will not be influenced by such convictions.
8. Equal Pay (There is currently no entitlement to equal pay legislation in place in Jersey.)
We ensure that all employees, regardless of gender, receive equal pay for equal work. Pay structures are regularly reviewed to eliminate bias and ensure fairness.  
9. Harassment
Harassment is any unwelcome behaviour that undermines the dignity of an individual. It may be motivated by gender, race, disability, or other protected characteristics. Harassment can include:
· Physical or verbal abuse
· Intimidation or bullying
· Offensive jokes or gestures
· Display of inappropriate materials
All complaints will be investigated thoroughly, and confidentiality will be maintained. Disciplinary action may be taken against perpetrators, including dismissal in serious cases.
10. Sexual Harassment
Sexual harassment includes unwelcome conduct of a sexual nature or based on sex. Examples include:
· Unwanted physical contact or suggestive remarks
· Sexual propositions or pressure
· Derogatory comments or sexually explicit materials
Such behaviour is a violation of equal opportunity and will be treated seriously.
11. Racial Harassment
Racial harassment includes offensive behaviour based on race, colour, or origin. Examples include:
· Racist jokes or slurs
· Verbal or physical abuse
· Denial of opportunities due to race
Complaints may be resolved informally or formally. Formal complaints will be investigated thoroughly, potentially with external support. No employee will be victimised for making a complaint in good faith.
12. Enforcement and Follow-Up
Where harassment is confirmed, appropriate action will be taken. This may include disciplinary measures, job reassignment, or counselling. We will monitor outcomes to ensure resolution and prevent recurrence.


📞 Need Help? Contact JACS for advice: 
· Phone: (01534) 730503 
· Email: jacs@jacs.org.je 
· 🌐 www.jacs.org.je                                                                                  
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