$% Menopause

This information piece is a guide aimed at raising awareness, offering support, and
encouraging best practices for managing menopause in the workplace. It
emphasizes that menopause is not just a “women’s issue” and affects a wide range
of individuals directly and indirectly.

# Key Sections & Highlights
1. Who is Affected

o Directly: Women (typically 45-55), younger individuals with medical/surgical
causes, hon-binary, tfransgender, and intersex individuals.

e Indirectly: Partners, family, colleagues, and friends.
2. Why It's a Workplace Issue
e Menopausal women are the fastest-growing workforce demographic.

e Symptoms can lead to reduced performance, absenteeism, or even
resignation.

e Lack of support may result in discrimination claims and loss of talent.
3. Legal Considerations

e Menopause is not a protected characteristic, but related claims can fall
under:

o Sex
o Age
o Disability
e Relevant laws include:
o UK Equality Act
o Discrimination (Jersey) Law 2013
o Health and Safety at Work (Jersey) Law 1989
4. Symptoms of Menopause
Includes physical, emotional, and cognitive symptoms such as:
e Hot flushes, insomnia, anxiety, brain fog, fatigue, joint pain, etc.

e May exacerbate existing conditions like arthritis, diabetes, or mental health
issues.

5. Reasonable Adjustments

Suggestions include:



o Desk fans, flexible working, uniform adaptations, wellbeing sessions, and
menopause champions.

6. Employer Responsibilities
e Foster open communication.
e Provide training and awareness.
o Create a supportive culture.
e Develop a menopause policy.
o Track menopause-related absences differently.
7. Employee Guidance
e Encouraged to speak up and seek support.
e Use tools like the Icebreaker Form to initiate conversations.
e Explore tfreatment options and workplace adjustments.
8. Model Menopause Policy
Includes:
o Statement of intent
e Policy aims
e Definitions
e Implementation strategies
o Confidentiality and support mechanisms
9. External Resources

Henpicked - https://henpicked.net/

MegsMenopause - https://megsmenopause.com/

Menopause matters - https://www.menopausematters.co.uk/

Daisy Network (premature menopause) - https://www.daisynetwork.org/

Menopause Café - https://www.daisynetwork.org/

10. Icebreaker Form

A confidential pro forma to help employees request a meeting and outline
symptoms and support needs is set out below to assist.


https://megsmenopause.com/
https://www.menopausematters.co.uk/
https://www.daisynetwork.org/
https://www.daisynetwork.org/

Icebreaker Confidential Menopause Meeting Request Form

In order to request any reasonable adjustments, you must be open and
honest with your employer about the impact the menopause is having on

you.

Employee’s Name:

Date of Request:

Form Sent To:

Date Actioned:

| currently have the following menopausal symptoms that | would like you to
consider (see non-exhaustive list for assistance).

Other (please state) and see

suggestions

I would like some support and to discuss possible adjustments - please state




Below is for completion at the meeting

Date of Meeting & Summary of Discussion

Agreed Outcome(s) Actions

REVIEW DOl it
SIgNed (EMPIOYEE): v
SIGNEA (MONAGET ) oot aaaas

Q Need Help? Contact JACS for advice:
e Phone: (01534) 730503

e Email: jacs@jacs.org.je

e @& www.acs.orgje
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