Employment (Awards) (Jersey) Order 2009 – Simplified Guide
Overview
This Order outlines how compensation is calculated and awarded in employment disputes under the Employment (Jersey) Law 2003. It includes rules for calculating weekly pay, compensation for unfair dismissal, and maximum awards by the Tribunal.

1. Definitions
· “Law” refers to the Employment (Jersey) Law 2003.

2. Weekly Pay Calculation
Weekly pay is calculated based on Schedule 1 of the Law, with the following adjustments:
· If the termination date is legally extended, that new date is used for calculations.
· If not extended, the calculation date is based on when notice would have been given under Article 56.
· References to “employer” in Schedule 1 are treated as references to the Jersey Employment Tribunal.
· Pay includes: 
· Basic pay
· Mandatory overtime and shift allowances
· Pay excludes: 
· Other allowances or benefits in kind

3. Compensation for Unfair Dismissal
Compensation is awarded based on the employee’s length of service, as detailed in the Schedule below.

4. Maximum Tribunal Awards
The Tribunal may award up to:
· £30,000, plus:
· Compensation based on the Schedule (see Article 77F or 77E of the Law)
· Any minimum payments the employee is entitled to under the Law (excluding contractual extras)

4A. Compensation for Detrimental Treatment
The maximum compensation for detrimental treatment (under Article 33(1)) must not exceed the maximum award allowed under Article 86(6).

5. Citation
This Order is officially titled the Employment (Awards) (Jersey) Order 2009.

Schedule – Compensation Scale for Unfair Dismissal
	Length of Service
	Compensation Award

	Up to 1 year
	4 weeks’ pay

	1–2 years
	8 weeks’ pay

	2–3 years
	12 weeks’ pay

	3–4 years
	16 weeks’ pay

	4–5 years
	21 weeks’ pay

	5–10 years
	26 weeks’ pay

	10–15 years
	31 weeks’ pay

	Over 15 years
	36 weeks’ pay



📞 Need Help? Contact JACS for advice: 
· Phone: (01534) 730503 
· Email: jacs@jacs.org.je 
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